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1. Statement of Intent 
Whitings Hill Primary School is committed to promoting equality, diversity and inclusion 
and to ensuring that all members of the school community are treated fairly, with dignity 
and respect. 

We aim to: 

● Eliminate discrimination, harassment, victimisation and any other conduct 
prohibited by the Equality Act 2010. 

● Advance equality of opportunity between people who share a protected 
characteristic and those who do not. 

● Foster good relations across all protected characteristics and within our wider 
school community. 

● Ensure all pupils can access a broad, balanced and ambitious curriculum. 
● Promote an inclusive culture where diversity is celebrated and valued. 

At Whitings Hill Primary School, inclusion is central to our ethos. We believe every child 
should feel safe, represented, respected and able to thrive. 

 

2. Legislation and Guidance 
This policy meets the requirements under: 

● The Equality Act 2010 
● The Public Sector Equality Duty (PSED) 
● The Equality Act 2010 (Specific Duties) Regulations 2011 
● The Human Rights Act 1998 
● The Special Educational Needs and Disability (SEND) Code of Practice: 0–25 years 
● The Children and Families Act 2014 
● The Education and Inspections Act 2006 
● Keeping Children Safe in Education 
● The EYFS Statutory Framework 

The Equality Act 2010 protects individuals from discrimination based on protected 
characteristics. 

 

The protected characteristics are: 



 
● Age 
● Disability 
● Gender reassignment 
● Marriage and civil partnership 
● Pregnancy and maternity 
● Race 
● Religion or belief 
● Sex 
● Sexual orientation 

Schools must have due regard to the need to: 

1. Eliminate unlawful discrimination. 
2. Advance equality of opportunity. 
3. Foster good relations between people who share a protected characteristic and 

those who do not. 
 

3. Scope 
This policy applies to: 

● Pupils 
● Staff 
● Governors 
● Parents and carers 
● Volunteers 
● Contractors and visitors 

The policy applies to all aspects of school life including: 

● Admissions 
● Teaching and learning 
● Behaviour systems 
● Curriculum access 
● Recruitment and employment 
● Extra-curricular activities 
● Educational visits 
● Safeguarding 



 
● Communication with families 

 

4. Roles and Responsibilities 
The Governing Body 

The Governing Body will: 

● Ensure the school complies with equality legislation. 
● Monitor equality objectives and their impact. 
● Ensure policies and procedures are inclusive. 
● Challenge discriminatory practice where identified. 

The Headteacher 

The Headteacher will: 

● Implement this policy effectively. 
● Ensure staff understand their responsibilities. 
● Promote an inclusive school culture. 
● Monitor equality outcomes and incidents. 
● Ensure reasonable adjustments are made where required. 

Staff 

All staff will: 

● Promote equality and inclusion. 
● Maintain high expectations for all pupils. 
● Challenge prejudice and discriminatory language. 
● Adapt teaching appropriately to meet need. 
● Report incidents of discrimination. 
● Model respectful behaviour. 

Pupils 

Pupils are expected to: 

● Treat others respectfully. 
● Celebrate difference. 
● Report concerns about bullying or discrimination. 



 
 

5. Eliminating Discrimination 
Whitings Hill Primary School does not tolerate discrimination, harassment or victimisation. 

We will: 

● Challenge discriminatory language and behaviour. 
● Record and monitor prejudice-related incidents. 
● Take appropriate action where incidents occur. 
● Provide staff training where needed. 
● Ensure recruitment and employment practices are fair. 
● Ensure policies are reviewed through an equality lens. 

Types of discriminatory behaviour may include: 

● Racist incidents 
● Homophobic language 
● Disability discrimination 
● Sexist language 
● Religious discrimination 
● Bullying linked to protected characteristics 

All incidents will be addressed promptly in line with the Behaviour Policy and Anti-Bullying 
Policy. 

 

6. Advancing Equality of Opportunity 
The school recognises that some pupils may require additional support and reasonable 
adjustments in order to access learning equitably. 

We will: 

● Use data to identify gaps in attainment, progress and participation. 
● Monitor outcomes for vulnerable groups. 
● Provide appropriate support and intervention. 
● Ensure equal access to enrichment opportunities. 
● Remove barriers to participation. 



 
● Make reasonable adjustments for disabled pupils, staff and visitors. 
● Promote adaptive teaching and Quality First Teaching. 

The school monitors groups including: 

● Pupils with SEND 
● Pupils with EHCPs 
● Disadvantaged pupils 
● EAL pupils 
● Looked After Children 
● Young carers 
● Pupils from minority ethnic backgrounds 

 

7. Fostering Good Relations 
Whitings Hill Primary School actively promotes respect, understanding and positive 
relationships. 

We will: 

● Promote inclusive values through the curriculum. 
● Teach pupils about diversity and protected characteristics in an age-appropriate 

way. 
● Celebrate a range of cultures, languages and experiences. 
● Encourage pupil voice and participation. 
● Address stereotypes and prejudice. 
● Promote restorative approaches where appropriate. 

Our curriculum supports pupils to become respectful, informed and responsible citizens. 

 

8. Accessibility 
The school has an Accessibility Plan which outlines how we will: 

● Increase access to the curriculum. 
● Improve the physical environment. 
● Improve access to information. 



 
The Accessibility Plan is reviewed regularly and published on the school website. 

 

9. Equality Considerations in Decision-Making 
The school will consider equality implications when: 

● Developing policies 
● Planning provision 
● Reviewing curriculum content 
● Managing staffing structures 
● Organising trips and activities 
● Implementing behaviour systems 

Where appropriate, equality impact considerations will be undertaken. 

 

10. Equality Information 
The school publishes equality information annually in relation to: 

● Pupil achievement data 
● Attendance information 
● Exclusions 
● Participation in school activities 
● Prejudice-related incidents 
● Workforce information where appropriate 

This information helps the school evaluate the effectiveness of its equality objectives. 

 

11. Equality Objectives (2026–2029) 
Objective 1 

Further develop adaptive teaching and inclusive classroom practice so that pupils with 
SEND and disadvantaged pupils make strong progress from their starting points. 



 
Success Criteria 

● Improved progress and attainment data. 
● Increased staff confidence in adaptive teaching. 
● Positive pupil voice outcomes. 

Objective 2 

Promote pupil understanding of diversity, protected characteristics and respectful 
relationships through curriculum development and enrichment opportunities. 

Success Criteria 
● Pupil surveys demonstrate increased understanding. 
● Diversity is visibly represented across the curriculum. 
● Reduction in prejudice-related incidents. 

Objective 3 

Improve attendance and participation for vulnerable groups, including pupils with SEND 
and disadvantaged pupils. 

Success Criteria 
● Improved attendance figures. 
● Increased participation in clubs and enrichment. 
● Reduced persistent absence. 

 

12. Monitoring and Review 
The Governing Body will monitor the implementation and effectiveness of this policy. 

The school will review: 

● Equality objectives every four years. 
● Equality information annually. 
● Prejudice-related incidents regularly. 
● Relevant pupil outcome data termly. 

This policy will be reviewed every three years or sooner if legislation changes. 

 



 

13. Links with Other Policies 
This policy should be read alongside: 

● Accessibility Plan 
● SEND Policy 
● Behaviour Policy 
● Anti-Bullying Policy 
● Safeguarding and Child Protection Policy 
● Staff Code of Conduct 
● Relationships and Health Education Policy 
● Complaints Policy 
● Admissions Policy 

 

Appendix 1 – Definitions 
Direct Discrimination 

Treating someone less favourably because of a protected characteristic. 

Indirect Discrimination 

When a policy or practice disadvantages a group sharing a protected characteristic. 

Harassment 

Unwanted conduct linked to a protected characteristic that violates dignity or creates an 
offensive environment. 

Victimisation 

Treating someone unfairly because they have complained about discrimination or 
supported a complaint. 

Reasonable Adjustments 

Changes made to reduce barriers for disabled individuals. 

 



 

Appendix 2 – Protected Characteristics in School 
Context 
Whitings Hill Primary School teaches pupils about protected characteristics in an age-
appropriate and inclusive manner through: 

● PSHE 
● RSHE 
● Assemblies 
● Literature and texts 
● Curriculum themes 
● Cultural celebrations 
● Pupil discussion and reflection 

The school ensures this is delivered sensitively and appropriately for the primary age 
range. 


